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Twitter told staff they 
can work from home 
"forever" if they wish.

2

3
Our new normal 

working model will offer 
2-3 days remote. “The 

Covid crisis has 
triggered a surge in 
digitalization.” CEO

3
All offices, staff and 

partners will have the 
potential  to work 

remotely for up to 20-
50% of their time.

5
“All staff can work remote 

and opt for a different 
location with salary 

adjustments.”

1

2

32

2
Will allow staff and 

partners 2 days a week 
of remote working post-

Covid.

5
The 9-to-5 workday is dead

For employees who don’t live 
near an office or have roles 
that don’t require an office, 
they will work remotely full-

time.

5

“Work from Anywhere”

Spotify says its employees 
can now work mostly from 

home permanently.
5

Permanent work-from-
home plan.

The programme would allow 
staff to choose where they 
worked, whether that was 

from home, a major 
corporate hub or a satellite 

office.
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Required return to office

TMT

Real Estate &
Construction

National Public Sector

Life Sciences

Law

Industrial

FMCG

Business services

Banking, Finance,
Insurance

Estimated return to office rate
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28%

21%

16%

16%

11%
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https://www.urbaniteadvisors.com/post-covid-remote-working-survey-results
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